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USING THE LNI: Organizations and Educational Institutions

In today’s organizational environment, the increasing need for leaders and managers to
develop skills to work with and lead teams is becoming highly significant to success. As
organizations become more team oriented, the critical need to understand the
complexity of the team experience should not fall by the wayside. The LNI highlights the
awareness of learning styles and their underlying needs to help members in
organizations and students in educational institutions develop better ability to leverage
their strengths while also understanding how to work and better communicate with
others to create generative and collaborative work relationships at the dyad and team

levels.
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OVERALLL MAPPING OF YOUR UNDERLYING LEARNING NEEDS
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OVERALLL MAPPING OF YOUR INNOVATIVE AND IMPLEMENTATION CAPACITIES
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Clarity

UNDERSTANDING,
CLARITY AND
PRECISION



